
XXI - WORKPLACE SUBSTANCE USE POLICY 

 

A. GENERAL.  The Town of Hudson is dedicated to providing a healthy and productive work 

environment.   As required by law (22 M.R.S.A. SECTION 1580-A), it is the Town's policy to 

provide a Substance Abuse-free workplace.  This Workplace Substance Abuse Act of 1988 

applies to all areas of business and public buildings where employees and volunteers perform 

work for which the Town is responsible.  This Workplace Substance Abuse Policy applies to all 

employees, volunteers, clients, visitors and contractors hired by the Town.  It is in effect at all 

times, three hundred and sixty five (365) days a year, twenty four (24) hours per day. 

 

B. WORKPLACE SUBSTANCE USE is banned by the Town of Hudson: 

 

 The use, possession, transfer or sale of alcohol or illegal drugs by employees, volunteers, 

clients, visitors and contractors hired by the Town is PROHIBITED. 
 

C. DISCIPLINARY ACTIONS. 

 

 Any violation may, at the discretion of the town selectmen, result in Termination from their 

position be it employee or volunteer. 

 

D. DISCIPLINARY ACTIONS FOR CONTRACTORS, SUBCONTRACTORS AND THEIR   

EMPLOYEES. 

 

 Any contractor, subcontractor or their employee violating the Town of Hudson Substance Abuse 

Policy may at the discretion of the Town Selectmen be Terminated immediately and said 

Contract will be Voided without recourse by the offending party. 

 

 The Town recognizes that as an employer, it can require that all parties named must adhere to 

this strict policy regarding use and possession of drugs.    

 

 The Town has no intention of interfering with the private lives of all parties named unless 

involvement with drugs and alcohol off the job affects job performance or public safety. 

 
If any employee or volunteer has a difficult time complying with this policy, s/he is encouraged to seek help 

prior to it becoming a problem.  The address is: 

Maine Office of Substance Abuse 

41 Anthony Avenue  
#11 State House Station  
Augusta, ME 04333-0011 

This policy will be given to all new employees and volunteers upon their hiring and at the Orientation 
Process.  It will be made a part of all training manuals.  Any contractor or subcontractor will be presented a 
copy of this policy in any and all bid packages. 

 

 

 

      

     


